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( The EAP Critical Incident Continuum?)
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Using a continuum of services to assist management and employees in

responding to a workplace disaster enables EA professionals to support

business continuity and employee recovery.

By Jodi M. Jacobson, Ph.D., CEAP; Jan Paul, LMHC, CEAP; and Dorothy Blum
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( Auditing Disaster Prevention? )
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An auditing process can help employers use their corporate values to

infuse respect, tolerance, and civility into employees’ behaviors and thus

prevent workplace emergencies arising from violence.

By William F. Bodzmierowski, M. Ed., CSW.
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( Evaluation of a Peer Support Program to Reduce
Substance Abuse Within a Large Manufacturing Company! )

By Jeffrey N. Thompson, M. D., M. P. H, Kelly B. Kyes, Ph.D., Allen D.
Cheadle, Ph.D., Charles H. Bombardier, Ph.D., Robert Jacobsen, Karen

Sorenson, Paula Stewart, and Steve Hill
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(Pursuing Optimal Health in Recovery?)
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EA professionals can help addicted clients minimize the risk of relapse

by promoting wellness-oriented behaviors and encouraging them to pur-

sue their purpose in life.

By John Newport, Ph.D., CEAP
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